
economic Mobility Relationships
+ Job Negotiations *money = one of biggest problems in relationship In CA : money

- Top 10 % of households = 6
.9 million ang AFTER getting married

↳ 67 % of total household wealth
~ Discuss expectations ↓ own "want" money =

community property
~ own credit card ~ check credit reports 2x year &fort getting married

= separate property
- Bottom 50 % of households = 51 ,

000 avg Happiness
-> 2. 5 % of total household wealth

negative economic growthoces happiness more than positive growth increases it

Higher inequality : less income mobility HIGHIncome- > N valuation of life X emotional well-being
-21 .5 % of total tax breaks go to top 1 % income life satisfaction : eating better, exercising more , smoking less

- 64 .
1% of total tax breaks go to top 20 % income

- US = only high income country that doesn't guarantee
Estate Planning way to provide for loved ones from beyond

health coverage
- Direct ,

clean ,fast -> INSTANT UPDATE

↓ economic inequality reconomic social mobility By beneficiary [ - retirement , investment accounts

- life Insurance
- effective progressive taxes

-good ,accessible public education
- affordable health care

ByLaw [ joint tenancy w/ right of survivorship

-collective bargaining - private ,
avoids formal probate court

-limit role of $$ in politics

salary negotiation By Trust I - trust must be FUNDED

- expensive to set up
- illegal in some states to ask for salary history
-get full offer in writing - lengthy public process
- don't accept/declineouring Interview By probate [ - probate fees

X ultimatums, arguments , lying
(via will)

-real estate in more than I state

focusing on base over other stuff

company bidding war/"squeeze" company Beneficiary forms= decides where money goes (retirement + brokerage)
~ negotiate we company you want the most first * VERIFY ANNUALLY

Financial Decisions As we Age BIG Y LEGAL DOCUMENT = employer legal benefit = $10/mo vs 3 k on open market

-define person to make decisions if you're unfit

- choose financial confidant ① Last will a testament

- No traditional pension- > consider Deferred
- property , custodial agreement
- needs an executor

Income Annuity

Roth vs. Trad Equity comp ② power of attorney = lets someone act as if they've you

-special , springing , ourable

Roth = tax UP FRONT -> earnings are tax-free ③ Health care proxy = designate someone to make medical decisions foryou

traditional = tax AT THE END -> earnings are taxed

⑨ Advance Directive/living will what you want done medically if in capacitated

peak of earning -> expect to earn less -> Choose trADITIONAL
Trusts

retire in no tax state/tax rates decrease -> choose TRAD
- avoids probate Grantor= person whole assets being protected

~ Income limit Roth IRA - reduces taxes Trustee = individual to manage trust

X Incomelimit Roth Yolk - provides privacy Benefillum = recipient of trust money

Npes of Acts

IRA 401(k) Financial Advisor
7, 000 limit per year 22),soo limit per year

- advisor should commit to fiduciary responsibility -> commit in writing
Jan 1 - Apris (following yr) - Not including match

- askabt commissions/compensation in certain investment
not linked to employer (anywhere) Jan 1 -> Dec 31

more withorawal fexibilty must be w/ employer
- ask about registration/licence

RothOr trad can coan against it Retirement &wait until To before claiming social
x Income limit Roth or traditional security

No income limits ①Estimate Spending-

Brokerage ROth IRA ② subtract estimated &S benefits
Buy share for $30 Buy share for $30

market price = $130
- Gain= $100 market price = $130

+ Gain=$100 Adjust for inflation

$0 taxes -> shouldn't touch until 60 yo
& multiply by RMD withdrawal factor

$1States -> $85 profit -

required minimum distribution

① open Roth IRA ->& fund Roth IRA- select investments in Roth IRA ↳ spend no more than 1/12 of annual RMD pluss

Equity compensation

Iso = Incentive stock option ] &Salary negotiation
NQSU = Non-qualified stock option

startups

RSU = restricted stock unit which rest overtime ① Aspiration point = ideal outcome

↳ sell RSUs as soon as they rest

Debt dedicate 20% to pay off high interesta ② Resistance point = lowest/highest point

PROS CONS you're willing tog
~ major purchases X living beyond means

~ "leverage" for better X risk scams Identity theft

returns Pretend ① Lost/ Stolen wallet

~ reduce short term stress
Bankruptcy problem/prize ② Data breach

Getting out of Debt Chapter 7 Chapter 13 Pressure ③ Phishing
Avalance snowball - Indiv + busines( -Individuals pay specific way

& INTEREST RATES * BALANCE - Income below certain
-

noincomeney,debt Chapter = (most assets me sold, desa
- pay off debt w/ highest-pay off smallest debt level

discharged
interest rate first

first - nonexempt assets-sold-pay debt back through

- pay less interest overtime
- Settle debts faster repayment Chapter 13 : keep assets but abide by repayment planu6monthPl

,
aport-stop foreclosure to pay debt

- delay foreclosure - 3-5 year process

- 7 years on report student loans , taxes , child support desty NOT dischargeably

o in negotiation



Taxes Returns +Fees

income Defined Benefit =traditional
- Income taxes = wages

capital gains - moral hazard

interest - optimistic discount rate

dividends
- public/corporate funds are underfunded

tipS
- payroll taxes =

social security
Defined Contribution = 401k , 403

medicare
medicare surtax * when you get a jobD

consumption wealth - immediately sign up for Holk plan - get whole match
- sales taxes - property taxes

- Increase savings by half of every raise
- excise taxes - estate+ axes
- tariffs

- customs duties Investing
- do NOT ignore fees

*progressive : higher income higher
of income in taxes

↳ no mutual funds w/ load fees

* regressive: Towerincomehighera
- prior employer 401k

& cash it out

& leave it where it is

50 % Incometax & more to current work

36 % payroll + ax
* vollover to IRA

7 % Corporate Income tax
- mutual fund loads =

one time fee paid when you

8% excise estatea other taxel invest in fund

- financial planner
* fiduciary = must

401K > IRA

* credentials = get cep professional
lowfees > High fees

fewer accts> more accts
& expertise = need help w/ equity

withholding = portionthat is deducted from paycheck
* fees

= how arethey compensated

Payroll tax = FICA = Social security + medicare -Invest in mutral funds / ETFs

-Hemized deduction = mortgage ,
charitable , unreimbursed medical exp

- choose low-cost index funds
- mix of stock +bond funds

standard deduction = normal default deduction

BONDS = 110-your age in equities

Marginal rate=highest bracket you reach

marginal tax brackets= taxed at diff rates for diffractions of income ETF= basket of securities that trades intra-day
10 % on first 10K

12% on Income from 10-40K
↳ execute while market is open

22% on income from no-sok * more tax efficient index funds

Effective rate = total amt of tax you pay divided taxable income

credit : reduces what you one arfor dollar

Deduction : decreases taxable income

Home buying
& financial breakeven : -6-10 years

& Amortization = how loan is paid off in consistent

payments over time High Yield savings/emergency fund
Types of mortgages

3-6 months of fixed expenses
30-year fixed

15-year fixed Jasopayment a each month compound interest
(180 payments) Bonds = lending money (100)

=> interest on your
ARM = adjustable rate mortgage ↳ pre-determined returns interest
Insurance - can lose 100 % of value

& Best for low probability events that would cause a lot of hardship stocks = ownership in company
Pay SMALL premium to avoid catastrophic loss

term life insurance = pay small premium ,
doNot get anything back

Credit score = 35 % payment history
if you don't use it 30% utilization = debt burden (now much of

available credit

Permanent insurance = whole life/universal life 15% any age of acct you using)

Disability insurance 10 % mix of credit

short term = first 90 days 10 % recent inquiries
long term = after 90 days sure dollar today worth more than sore dollar (year

Health Insurance *ccts :

checking acct , savings acct , loan act , investment acct
, cacctHMO = cheaper & you have primary care provider

↳ Kaiser , United etc
Rule of 72 : how long it takes for money to double at X % rate

PPO = see specialist who referral ↳ ↳zkx↳ see any doctor in/out of network

HDHP w/ HSA = more control over spending Budgets : Income-fixed variablea = LEfTOVER
↳ high reductible before insurance kicks in expenses



Auto insurance

Liability coverage = pays for other ppls bodily + property losses (property , bodily injury for single person/all parties
-

collision coverage = covers damage to own car in crash /regardless of who caused

comprehensive coverage = NON crash related (theft
, Vandalism , natural disasters

uninsured/underinsured = covers you if someone hits you w/ little/ no insurance

*SAVE by : choosing high collision & comprehensivectibles

* Do Not admit fault when you're in crash ↳ amt you pay first when you file claim

* 117 of drivers are uninsured

* Buy More than minimum liability insurance required

comprehensive = BAD LUCK (not yourfault) Leases= complicated , extra fees

collision= you hit something charged for tears /oents

scratches/extra miles

viability= you hut someone else

Homes

* longer you planto stay in 1 place -> more sense it makes to buy
HO-3 = special form -> cover home against all risks

, belonging

Renters Insurance = loss of possessions ,
liability,

living expenses if unlivable

standard policies -> do NOT cover floods + earthquakes

& GET MULTIPLE QUOTES

Health insurance

Affordable care act : expanded employer based insurance

expanded medicaid

Healthcare marketplace where pol can't be devied insurance

preferred provider organization

PPO = more expensive ,
more choice than HMO

health maintenance organizations
HMO = heath care atowercosts

, echoice

health savings account

HSA = pre-tax savings acct for medical expenses

save money if healthy ,
cost more w/ high medical expenses

& W/ HDHP (high reductible health plan)

investing
pfOf = payment for order flow = send trade to 3rd party market maker


